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TARGET TALENT will support creative documentary and drama productions that will develop and showcase exceptional Cornish talent. Projects supported by Target Talent will provide Cornwall’s film-makers and media sector with professional ‘calling cards’ to prove creative ability and generate further work and investment. 
Awards will be made of up to £50K, although smaller awards are more likely. Any investment made by Cornwall Film must fall within de minimis levels.


We appreciate that completing application forms and determining your ability to meet criteria such as these can be a time-consuming and complex process. Please feel free to call us to discuss any questions you may have. We would be happy to meet up to go through the form with you.

· Please read through the guidelines before completing the accompanying application form.

· Please make sure that you answer all the relevant questions on the form.

What are we looking for?

Target Talent is not a scheme for first time film-makers. The scheme will bridge the gap between short films, no-budget features; and professional low budget production. Successful teams will have made at least one externally funded short, commercial commission, or low/no-budget film, including documentary, drama, music videos, or other work that demonstrates exceptional film making ability.  

Projects can be drama or documentary. In drama, we are keen to support genre-based projects. Films must be shot digitally. Development, production and post production should take place primarily in Cornwall. While we favour projects that will bring maximum benefit to Cornwall, elements of the projects may take place elsewhere if applicants are able to demonstrate a clear benefit to the project and to Cornwall. The team must employ Cornwall resident crew wherever possible. Projects can range from 30 to 90 minutes long.  Projects must be ready to shoot in Autumn/Winter 2006 and to deliver a completed master to Cornwall Film by end March 2007 – this is not a script or project development scheme.
Projects must be achievable on a low budget. In some cases, Cornwall Film can fully fund projects with no match funding. However, we will favour projects with cash match funding as evidence of entrepreneurial skills, energy and ability. Partnership funding from one or more sources is allowed, in cash or in-kind.  Partnership funding from other sources is not expected to exceed the contribution made by Cornwall Film. However, we will consider exceptional cases where significant match funding (within de minimus limits) is in place that exceeds our contribution. In this instance, contracts would be negotiated on a project by project basis. 

Teams must demonstrate how this developmental project will contribute to the growth of their businesses and careers; and will generate future inward investment. For instance by proving their creative abilities in order to raise finance for further projects and/or developing IPR that can be exploited beyond this scheme – for example, a first episode of a long running series. The projects must also create opportunities for local crew and technicians, both experienced and new entrants.
The project must demonstrate commercial potential and the team should have a strong awareness of the specific audience for the film. Specialist mentoring will be provided to help guide film-makers selected for the scheme, particularly in the area of marketing and distribution. It is hoped that the films will be distributed via the Digital Screen Network. 

Cornwall Film is particularly interested in projects that may have a dual life on the internet as part of the project (for instance, an ongoing production diary, alternative ways for the audience to engage with the characters via video diaries etc.) Any such activity should be included in the production budget; and delivered by local new media freelancers/companies.

The Lead Applicant should be a Cornwall based production company OR the Producer in the case of key creative teams of producer/director/writer. While Target Talent will favour creative teams where all members are resident in Cornwall, we may be able to consider creative teams of producer/director/writer that include talent from outside Cornwall if they can demonstrate substantial benefits for Cornwall and the Cornwall resident members of the team.

The aims of TARGET TALENT are:

· To support film-makers with an existing track record in production who can demonstrate that this scheme will significantly improve their ability to access markets and compete in the wider industry.

· To help develop the media industry in Cornwall, providing work for freelance crew, the digital media sector, and work experience opportunities for new entrants.

· To promote and encourage entrepreneurial micro budget film-making with commercial potential 

· To support filmmakers with a clear vision of their audience and market.

· To support distinctive, diverse stories that will provide a new perspective on Cornwall and Cornish film-making.

· To develop the capacity of film-making teams who have a fully developed project and are capable of producing a film within the designated budget.

Applicants should address as many of these aims in their application as possible.

Cornwall Film will assess your application for: 

· Contribution to the development of a sustainable media industry in Cornwall; and to the aims of Target Talent as outlined above.

· Value for money and commercial potential 

· The ability of the team to deliver the project within budget, including planning and preparation, management systems and track record.

· The quality of the proposed activities

· Financial viability of the project in relation to the script, schedule and budget 
· The likely future impact on the team involved in the project.
TARGET TALENT is working to a very tight timescale and unfortunately there will be only one deadline. Applicants must submit two signed copies of the application form plus all of the supporting material requested by Cornwall Film by 5pm on FRIDAY 14 JULY 2007.
Terms and conditions:
Contracts: Contracts must meet the reporting needs of the Objective One programme of the European Union and the terms and conditions laid out below.

Equal opportunities: Cornwall Film is committed to developing a culture in which individuals are treated openly and fairly with dignity and respect.  We seek to provide a working environment which is free from discrimination and any form of harassment.  We welcome participation from all sections of the community.  

Environment: Cornwall Film requires all projects to comply with EC environmental legislation; and to adhere to the Environmental Policy provided by Cornwall Film wherever possible.

Specialist Mentoring: Cornwall Film will offer support wherever possible and the Project Director will oversee all aspects of the project. Cornwall Film will provide specialist training for the teams where appropriate.  A Production Manager will be appointed to each project to oversee and authorise the final budget and all financial transactions. Cornwall Film will also provide a marketing and distribution mentor to work with the teams at the start and end of production.  

Cornwall Film will provide for each project:

· A formal offer letter confirming our investment against conditions

· Standard production contracts

· A Production Manager who will effectively act in the role of a financial controller. S/he will undertake a risk assessment on each production prior to budget approval and green lighting; and will be responsible for overseeing and authorising all financial activity.
· Marketing training/mentoring.  Mentoring will take place prior to the commencement of production and again at the end of the production. 

Cornwall Film and the Production Manager will approve all details of the film. For example, the final shooting script for the film, key cast and crew including producer, director, writer, all heads of department and composer, the budget, the schedule, insurance, cash flow, terms of third party finance, credits, film certificate and the rough and final cuts of the film and will have access to: pre-production meetings, set visits, all available rushes of the film, progress reports, copies of bank statements and accounts reconciled to the trial balance and statements of creditors and debtors.

Production Funding Budget Details

· The application must give an exact and realistic budget breakdown that demonstrates the feasibility of producing a film at this budget level.

· The investment from Cornwall Film, including the cost of the Production Manager, Mentoring and the value of any training must not exceed the de minimis limit. Applicants must not have received more than 100,000 EURO (approximately £65,000) in state aid in the past three years. The 100,000 EURO maximum would include the investment from Cornwall Film. If you have any questions about this, please contact us.

· In-kind elements can be included in addition to the cash budget. Permissible in-kind elements could include free locations, equipment and post production deals, etc.  

· Cornwall Film requires, as a condition of funding, revenue participation for any cast and crew.  Please note, it is not Cornwall Film’s intention to allow deferred fees to be counted as partnership funding. All those employed on the production must be paid minimum wage or above.

· The film should be budgeted up to the production of a master.  

· Cornwall Film encourages the commissioning of original scores from new/emerging composers and musicians based in Cornwall.  Exploitation costs of any music used should be included within the budget.

· Revenue/Profit participation: Cornwall Film will expect to recoup its investment and direct expenditures and take a share of any profits from the film.  It will also expect the filmmakers, cast and crew to take a share in any returns from the film. (Please refer to appendix on Revenue/Profit Sharing).

· Copyright: Cornwall Film and any equity or third party financier will take a share of copyright in the film and associated rights until they have recouped their investment.  Thereafter, Cornwall Film will assign its rights to the production company. However, Cornwall Film will continue to be entitled to its 60% share of net profits from the Film on an ongoing basis. Cornwall Film, any partnership funders and the producer may agree to appoint a third party to act as a collection agent. 

· All production awards must be paid into a separate dedicated trust account and a trust account bank mandate completed.

What we cannot fund:

· Activities that have already taken place; goods or services that have been bought before receiving an offer letter.- i.e. no retrospective funding. 

· Activity that is not film or moving image related

· Capital items unless they are necessary to achieve your project and the cost of which does not exceed 5% of the total budget.

· Costs that are already covered by other funding.

· Your ongoing overheads. 

· Fundraising events 

· Entertainment costs

· Students in full-time education.

· Projects which are not fully developed

· Reclaimable VAT

· Films which are unlikely to achieve an 18 or less British Board of Film Classification rating in the UK.

Revenue/Profit Share

The breakdown from income received by Cornwall Film (or by a third party collection agent appointed by Cornwall Film, partnership funders (if any) and the producer) is:

1. Sales agent/distributor’s commission and expenses

2. The remaining monies to be split:

 (a) 60% to be shared pari passu between Cornwall Film and third party/equity financiers (if any) and

(b) 40% to be shared between filmmakers, cast and crew and to facilities to the extent appropriate to their contribution.
How do I apply to Cornwall Film?

Applications to Cornwall Film should come either from a Cornwall resident Production Company or from a creative team of producer/director/writer. In the case of an application from a creative team of producer/director/writer, the Lead Applicant should be the Producer. 

We are keen to encourage co-productions between Cornwall resident companies and companies based outside Cornwall. In the case of co-productions, the application should come from the Cornwall resident production company. 
Applicants will need to complete the application form and submit two signed copies of this plus the supporting material detailed below to Cornwall Film by 5pm on FRIDAY 14 JULY 2006.

In addition to your completed application form, you must also submit at the same time:

· A full shooting script for fiction films or a detailed treatment if your application is for a documentary feature. 

· A synopsis or treatment

· A detailed budget and schedule. (Please see notes above on the budget)
· Evidence of any match funding in place (At application stage, this could be in the form of a letter from the financiers detailing their investment; and/or it could be a bank statement showing the funds available.)
· A Project Statement outlining:

· the methods of production and how you intend to produce a film at this budget level. 

· any ‘new media’ elements associated with the project

· the potential audience for the film and an indication of how it will be marketed.
· How this project will allow key talent involved in the film to advance their careers.
(Please refer to the aims of Target Talent and be aware of how your project will be assessed above)

· Director’s vision for the film (This should explore the look and feel of the film, including style, genre and possible locations. It may reference other films if appropriate. It should explain why the director wants to make this particular film now and may highlight what the film means to her/him.)
· Filmographies of the film-making team, the production company, and any actors attached to the production.

· At least one short film or show reel which includes relevant examples of work completed by the film-makers. Your roles in the production should be clearly defined. The work should be recent and dates of all work should be clearly indicated. Ideally this material would be provided on DVD.

IF AVAILABLE, APPLICATIONS SHOULD ALSO INCLUDE:

· Production Company Accounts for the most recent financial year 

· Production Company Business Plan
· Any underlying work (e.g. novel, stageplay, comic) with relevant option agreement and any Chain of Title documentation. (This refers to any legal agreements that may exist between the producer and the writer – and any other agreements that deal with the rights to the original story in the case of adaptations).
Completing the Application Form
Please find below specific notes on the application form questions to help you fill this in effectively.

A 
YOU AND YOUR COMPANY

Note: A Special Purpose Vehicle or SPV is a company that is set up solely for the purpose of delivering one project - i.e. a feature film. Your Home Company is the company from which you would normally operate. 

1. Please ensure that the name of the person we should contact about your application is listed under Lead Applicant. In the case of producer/director/writer teams, this should be the producer.
2a.
If you are applying as a team, please state N/A and provide the Producer’s office address.
3a.
If you are applying as a team, please state N/A.

3b. This should be your company's gross annual turnover for the year for which you are enclosing company accounts. Please also provide the equivalent figure for the year before this. 

If you are applying as a team, please include the team’s total freelance turnover for this financial year and the previous financial year.

4 a/b. If you are applying as a team, please state N/A and move on to question 4c. Do not count yourselves as members of staff or as freelancers.

If you are a company, please include all staff that you employ either full-time or part-time, including yourself. If you do not employ staff, please state N/A.

Staff: Each member of full-time staff that you employ can be counted here as 1 job. 

Part-time members of staff can be counted proportionally (i.e. someone who is employed for 2 days a week would be counted as 0.4; someone who is employed for 3 days a week would be 0.6). 


Freelancers employed by you: In order to calculate the equivalent total in full-time jobs, we need the total number of all days work that you provide to freelancers in the course of a year. (i.e. if over one year, you employ one freelancer for 10 days, another for 15 days, and another for 5 days, please enter a total of 30 days here).

In order to calculate the direct benefit to Cornwall of supporting your project, we need to know how many people based in Cornwall are already employed by you.

4c
Cornwall Film is committed to developing a culture in which individuals are treated openly and fairly with dignity and respect. To that end, we encourage all applicants to develop an Equal Opportunities Policy and can provide advice on doing so.  As a team, you may not have a formal Equal Opportunities policy, but may be able to provide a statement that will outline your approach to Equal Opportunities on this project.

6. A Special Purpose Vehicle or SPV is a company that is set up solely for the purpose of delivering one project - i.e. a feature film. 

7. Cornwall Media Focus is the media network for Cornwall. You can join online for free at www.cornwallmedifocus.co.uk. 

B
YOUR PROJECT

2.
“Cornwall-resident” means that an individual’s home address is in Cornwall, that they are residing in Cornwall at the time of application and will continue to reside in Cornwall for the duration of the project for which funding is awarded (unless otherwise specifically agreed with Cornwall Film).

3a.
The total production budget for this stage of funding should be the same total as given in the production budget submitted with this application. At this stage, this figure should not include the cost of the Production Manager, Mentoring and Training to be provided by Cornwall Film.

3b.
Cornish spend is defined as payments to Cornwall-resident crew and facilities, equipment and services purchased from Cornwall-based companies or individuals. 

3c.
Please detail the total amount of funding you hope to access from Cornwall Film. At this stage, this figure should not include the cost of the Production Manager, Mentoring and Training to be provided by Cornwall Film.

3d.
Please express this total as a percentage of the total spend in Cornwall – i.e. 3c as a percentage of 3b.

3e.
Please detail here everyone who has already committed to providing production funding for this project. Please note that only match funding spent on the project AFTER you receive our award can be counted as match. Please provide evidence of this funding with your application. 

While match funding is not a prerequisite for Target Talent, we will favour applications with cash match funding in place as evidence of their entrepreneurial skills, energy and ability. Partnership funding from one or more sources is allowed, in cash or in-kind, but individual funders cannot exceed the contribution made by Cornwall Film.   In some cases, Cornwall Film is able to fully fund projects

3f.
Please detail how you expect to find the rest of the production funding, and how far you have progressed towards this. Please give a date when you expect to have this funding in place. Target Talent is looking for projects that can go into production in Autumn/Winter 2006 and consequently we are unlikely to support projects that are still looking for significant production funding elsewhere.

4a.
Please tell us the date on which you intend to begin pre-production in Cornwall if you are successful in raising funds from Target Talent. Please note that we cannot contribute towards retrospective costs. If you are applying with a project which is already in progress, but which you would be unable to complete without support from Cornwall Film, please submit a short explanation with your application entitled “Target Talent Q4A”.

4b/c.
Please give us the dates on which shooting would start and end in Cornwall.

4d.
Please note that Cornwall Film will require all projects receiving finance through Target Talent to deliver a master by end March 2007. In exceptional cases, we may be able extend this deadline to end April 2007.

5a/b.
Please list any major risks which may lead to your project not being completed.  Such risks may include the resignation of key staff, financiers pulling out etc. In 5b, please indicate how you intend to deal with the risks identified in 5a. 

C
FULFILLING THE CORNWALL FILM CRITERIA


The criteria in this section are those contained in the agreement with the European Regional Development Fund. These are preconditions against which we will measure each application.  Applicants will need to address these criteria in their applications and we are here to assist you in making the best case.

	1
	The proposed activity is eligible for structural fund support

If your activity fits the criteria outlined above, it is eligible for structural fund support. The objectives of the Objective One measures under which this project falls are: To increase the number of businesses and employment in new and high growth sectors through the provision of targeted business support; To facilitate company growth and expansion through the provision of appropriate financial support.



	2
	The proposed activity is located within the Objective One area

The Objective One area is Cornwall and the Isles of Scilly. It does not include Plymouth.



	3.
	The proposed activity would not able to proceed without accessing the umbrella scheme monies

We can only fund activities that would not proceed without our support.



	4
	The applicant will identify all relevant match funding before money is released.

While we can make a provisional award on the basis of anticipated match funding, we can only issue payments once we have received evidence of all of your match funding. This scheme may fund projects with no match funding in place.


	5.
	The applicant will provide evidence of eligible expenditure.

Eligible production expenditure will include local production bases, crew and facilities. Expenditure cannot include VAT, entertainment expenses or legal expenses in respect of litigation. In rare cases where ‘in kind’ support is allowed, this can be assigned a clear and accountable monetary value which will need to be documented – we can provide you with templates for this. 



	6.
	The applicant will provide evidence of employment figures, including specific details of Cornish jobs created and/or safeguarded and turnover before and after funding request.

At each payment stage, we will require copies of invoices and completed timesheets for any Cornish resident freelancers employed and evidence of payroll for all other Cornish resident employees. These will need to detail number of days employed. We will require a summary of all employment information before we can release your final payment. We will require you to deliver a short annual update on either your freelance turnover or the company’s staff numbers and turnover each year for four years.



	7
	The applicant will inform all Cornish cast and crew employed by them of the need to provide annual updates on turnover to Cornwall Film; and will encourage them to join Cornwall Media Focus.

We will provide you with information on this to give to all Cornish crew employed on the project. We will require all cast and crew employed to deliver a short annual update on either their freelance turnover or their company’s staff numbers and turnover each year for four years.



	8
	The applicant will increase awareness of the environment through the proposal and ensure against any negative impact on the environment being caused by the proposed activity.

Cornwall Film has produced an Environmental Policy and we would require all those supported by Target Talent to adhere to this wherever possible. 

We encourage applicants to explicitly address environmental issues and opportunities in the development and production of their project. This doesn’t mean that the project’s subject matter must be environmental, but we do encourage awareness of how media can potentially have a negative impact on the environment by causing damage or disturbance. There are many ways in which we can take care to ensure our actions are positive and that we leave locations as when we arrived. We can also use resources (water, materials, energy, transport etc.) efficiently and protect the environment. Visual media increase our visual understanding of the environment. 

Free environmental advice is available from the Objective One Partnership Office on 01872 241379. 



	9
	The project will use new/digital media. The applicant either has or will develop a viable marketing strategy that involves the use of ICT.
Clearly, all film projects rely on the use of information communication technology to some extent. We are keen to encourage the creative use of multimedia, ICT and the web, with particular reference to marketing and opportunities to increase business competitiveness. Target Talent is keen to see ICT and new/digital media exploited to effectively market films developed through the scheme.



	10
	The applicant has an equal opportunities policy and will ensure that any employment opportunity resulting from Cornwall Film’s investment would be open to all.
Cornwall Film believes in equality of opportunity regardless of ethnicity, gender, belief, disability, age, sexual orientation or marital status. The Cornwall Film project has been designed to address the barriers to survival that may have previously excluded people from areas of multiple disadvantage. We will do this by enabling easy access to all our services including to advice, investment funding, and facilities for trade shows and export. We can provide application forms and guidelines in other languages or in larger print if required.




	11a/b/c   

This section details the ADDITIONAL BENEFITS that we would like Target Talent investments to achieve. You may be able to deliver more in some areas and less in others – we will consider the overall picture when the application is assessed. If you expect to deliver higher or lower figures than detailed, please outline the actual figures you anticipate being able to achieve alongside the relevant statement. These will help us to assess the benefit to Cornwall of your application. 

PLEASE NOTE: THE BENEFITS OUTLINED BELOW ARE SET FOR EACH £10K OF INVESTMENT REQUESTED FROM CORNWALL FILM. SO IF YOU ARE REQUESTING MORE THAN £10K FROM US, PLEASE ADJUST THE TOTALS ACCORDINGLY. If you achieve MORE or LESS than the benefits stated here, please also provide the anticipated figure.
E.g. if you are requesting £20K, you would multiply the targets for £10K by 2; thus:

a) an additional 10K Cornish spend

b) 100 days work for local crew

c) 2 placements or work opportunities for new entrants/trainees

E.g. if you are requesting £50K, you would multiply the targets for £10K by 5; thus:

a) an additional 25K Cornish spend

b) 250 days work for local crew

c) 5 placements or work opportunities for new entrants/trainees


	11
	For every £10K Cornwall Film invests:

	a


	· BENEFIT ONE: an additional £5K Cornish spend will be generated by this project

We will favour projects with cash match funding in place as evidence of their entrepreneurial skills, energy and ability. However, in some cases, Cornwall Film is able to fully fund projects. Cornish spend is defined as payments to Cornwall-resident crew and facilities, equipment and services purchased from Cornwall-based companies or individuals



	b 


	· BENEFIT TWO: 50 days work for local crew will be created by this project

Target Talent aims to generate work opportunities for local crew. Your ability to meet or exceed this target will give you a greater chance of a successful application. This figure can be made up of a combination of roles (i.e. 5 crew working for 10 days = 50 days)



	c
	· BENEFIT THREE: 1 placement or work opportunity will be made available to a Cornwall-resident trainee/new entrant on this project

We would encourage you to create at least one work experience placement or paid work opportunity for a trainee or new entrant for every £10K we invest. This can include grades such as Production Runner, Art Department Assistant, Production Driver etc. We can discuss this with you and suggest possible trainees..  



	12


	2 key roles in the project will be taken by Cornish residents - as writer, director, producer, lead cast and/or heads of department

We are particularly keen to see key roles on your project filled by local cast and crew. Your ability to meet or exceed this quota will give you a much greater chance of a successful application.



	13
	For investments of up to £10K, turnover of at least £15K will be safeguarded immediately. For every Cornwall Film investment of an additional £5K, additional turnover of £2.5K will be safeguarded immediately.

(so if you are asking for investment of £20K, we would hope  to be safeguarding £17.5K (£15K + £2.5K) of turnover; if you are asking for investment of £50K, we would hope to be safeguarding £35K (£15K + (£2.5K x 8)).

‘Safeguarded turnover’ refers to your existing company or freelance turnover. If by investing in this project, Cornwall Film will help to protect your existing turnover (i.e. the security of your job is presently at risk, and you will continue to work in the media sector as a result of this project happening) this can be counted as safeguarded turnover.


	14
	Our turnover will be increased by 60K over three years. Please detail how below:

This refers to new turnover – i.e. income generated by selling the project funded by Cornwall Film; and/or future work opportunities that may arise as a result of making this film.



	15

	Are there any other ways in which this project will aid the development of a sustainable Cornish media industry? 

For example, will this project promote the work of Cornish crew, highlight specialist local services, showcase Cornwall as a location? Will you be able to speak at a Cornwall Media Focus event, and therefore generate broader training opportunities in media? Will it encourage you to set other projects in the region, or to relocate your business?


D.
STATE AIDS

The European Union requires that applicants fall within the de minimis exemption criteria and also meet the EU’s definition of “SME” (“small to medium size enterprise”).

Applicants must therefore be able to answer “YES” to each of the questions in this section (and be able to demonstrate their compliance if required). We will not be able to make any investment if you cannot fulfil all of the listed criteria as they are Objective One requirements.

3. 
Can you prove that no enterprise or enterprises which themselves do not meet the definition of an SME owns more than 24% of your share capital or voting rights?   

There are exceptions to this rule and we can supply more detail on request.

4. Have you received less than EUR 100,000 in grant aid in the past 3 years and will you undertake not to exceed this figure during any three-year period in which the Fund’s award (if made) falls?  

In some cases, grant aid may be deemed to be the notional interest on a repayable loan rather than the entire sum of the loan itself - we will advise you.

E.
ADDITIONAL INFORMATION REQUIRED

Please see notes above. If you have any queries about the additional information that we are requesting, please contact the Cornwall Film office.

IF AT FIRST YOU DON’T SUCCEED… 

TARGET TALENT has a fixed amount of funding to award. Money repaid to Cornwall Film will be used to keep projects like this rolling but there will never be enough money to fund all the projects we would like to fund. Sadly, some applicants will not be successful.  

We envisage that sometimes an application may be referred back for more information or for further specified work but normally a “no” will mean that there can be no further application to us for funding for that project.  There is no appeal procedure against decisions. However, you are free to apply to Cornwall Film for funding for another project if you wish.  

WE CAN BE WRONG TOO!

This is the second version of Cornwall Film’s application guidelines (dated 30 June 2006).  We know that we won’t have covered everything and we also know that some elements are bound to need revision.  We must reserve the right to change these guidelines at any time (within the parameters of the approved scheme). We welcome comments not only from applicants but from anyone who shares our goal.  We will do all we can, within the agreed structure, to tailor the operation of Cornwall Film to the needs of the sector in Cornwall. 

ANY OTHER QUESTIONS?

Cornwall Film supports the media industry in Cornwall and the Isles of Scilly. The notes above are based on the application for funding under the Objective One programme of the European Union.  These form part of the contractual arrangement with the EU and the Fund is bound by them.  The current funding, drawn from the European Regional Development Fund and the Film Fund’s partners, runs until the end of June 2007. 
 

We are here to help. Please contact Cornwall Film if you would like any further advice on completing your application – we appreciate that completing these forms can be an arduous task.

Many thanks for your time – with your support, we have a great opportunity to build a sustainable media industry in Cornwall.

Cornwall Film administers the Cornwall Film AVIS-D Project, a project financed by the European Union, and a partnership of South West Screen, Cornwall County Council and Penwith District Council.
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